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AUSTRALIAN BASEBALL FEDERATION Inc

INFORMATION AND APPLICATION KIT 
Recognition of Current Competencies 
for

Level 2 Coaching Principles
Instructions for applicants

Introduction

Participants are able to apply to the ABF for recognition of current competency (RCC) from prior learning and experience. RCC will be granted when all the stated Learning Outcomes and performance criteria of the ABF Coaching Course Modules have been met.

This Information Kit is designed to guide applicants through the various steps involved in the RCC process.

Please contact your state association if more information is required. 

What is RCC?

RCC is based on the awareness that people learn and become competent in many different ways throughout their lifetime – through work experience and life experience as well as through education and training. RCC takes into account a person’s skills and experiences, no matter where these were learnt, to enable people to get credit in a course of study.

How can current competency through prior learning be recognised?

The ABF Coaching Courses contain a set of learning outcomes that must be achieved before a participant will be deemed competent at this level. In broad terms, the process of RCC involves matching what participants already know and can do with the learning outcomes of the course.  In this way, RCC enables participants to focus on developing skills and knowledge in new areas, rather than re-learning what they already know and can do.

Who can apply?
You can apply for RCC if you think your prior learning and experience mean you can provide evidence to show that you are already competent in the learning outcomes of the course.

Benefits of RCC:

· Speeds up the process of becoming an accredited Baseball coach.

· Conforms to the requirements for equity in adult education programs

· Avoids the problem of participants having to unnecessarily repeat learning experiences

· Encourages the development of various assessment procedures

· Assesses the candidates’ current competence in comparison to the stated standards of competence required

· The RCC process can clarify what relevant skills the participant does and does not possess – so that the learning program can be tailored accordingly

How do you show evidence of competencies gained via prior learning and experience?

There are many ways that you can show evidence of the competencies you hold. RCC can only be granted on current evidence, that is, work that has been completed within the last four years.  Following are a few examples of the ways evidence can be provided. You will need to include a variety of these in your application form.

Education and Training

· Formal, accredited and informal training

· Copies of certificates, qualifications achieved from other courses, school or tertiary 
results

· Statements outlining courses and or study that you have undertaken and the learning outcomes / competencies achieved from these

Work Related Experience

· Positions held in Baseball and other sport and recreation pursuits

· Resume of work experience which may include reports from within Baseball
· Copies of any statements, references or articles about your employment or community involvement in the sport

· Work samples relevant to the course and the sport, which you have developed and implemented

Life Experiences

· Involvement in the sport (need to be specific)

· Training experiences

· Evidence of home/self directed study which may include a list of recent readings, synopsis of seminars attended, reports of own research/analysis undertaken

Please remember, the above are only examples. You should provide all the documentation that you can which clearly shows evidence of the competencies you hold.  
The evidence documents in the application should be numbered.  The numbers on the evidence documents should correlate to the specific learning outcome against which you are claiming RCC.

Recognition of Current Competency Procedure

If you consider that you have already acquired the learning outcomes of an ABF Coaching course, or part thereof, you may formally apply to have these skills recognised.

A RCC Assessment Panel appointed by the ABF in your state will assess your application. The panel will comprise a minimum of one Recreation Industry Assessor who is officially qualified to assess your application.

The RCC assessment can only be carried out through you providing evidence of the relevant competencies that you believe you hold. This is achieved through completing the RCC application form and forwarding this to the RCC assessment panel in your state along with the required fees. Contact your state association for information regarding the fee structure.
The following sequential process is the procedure to be followed by an applicant who wishes to obtain credit via RCC.

Step 1 - REQUEST

Applicants who consider applying for RCC will contact the RCC assessment panel in their state. They will provide a brief explanation of the RCC process and forward an RCC Information & Application Kit (this kit).

Step 2 – Complete the application forms.

a) Applicants will utilise the information contained within the RCC Information Kit to conduct a self-assessment against the ABF Coaching Course Learning Outcomes. 

b) Applicants will need to consider if and how they have achieved each learning outcome and if they can satisfy the performance criteria by submitting valid, sufficient, authentic and current evidence.

c) Applicants will need to gather all relevant supporting documentation and complete the RCC application forms with honest, clear, complete and concise information in the form of a portfolio of evidence.

d) The completed application forms, supporting documentation and the assessment fee should then be forwarded to the state RCC assessment panel who will assess the application.

Step 3 – ASSESSMENT

On receipt of an application, the assessment panel will review the application to determine the completeness and relevance of the documentation. The panel will advise the applicant accordingly:

· confirm acceptance of the application

· advise the date for assessment by the RCC panel

· advise the applicant of deficiencies that must be rectified or addressed before the application can proceed and how this should occur.

The panel will compare the evidence provided by the applicant with the learning outcomes. A judgment will be made as to whether the applicant wholly or partially meets the requirements. 
The panel will check that the evidence submitted conforms to the following RCC principles:

· Validity (is the evidence relevant?)

· Sufficiency (is there enough evidence?)

· Authenticity (is the evidence a true reflection of the candidate?)

· Currency (is the evidence recent – obtained within 4 years?)

In the event of partial completion of the learning outcomes, the panel will outline which learning outcomes still need to be achieved, and preferably what evidence is still required.
Options include:

· Supply further supporting documentation

· Complete parts of the ABF Coaching Course

· Program Work with a recognised mentor to obtain the required competencies before applying for RCC again

Step 4 - Notification

The RCC assessment panel will notify the applicant of the decision within 2 months of receiving the application.

Successful applicants for RCC will receive National Coach Accreditation Scheme (NCAS) accreditation and will be placed on the ABF’s coaching database.

Step 5 - Appeal

The applicant has the right to appeal the RCC Assessment Panel’s decision, if they believe the decision is unfair, unjust or if it is their belief that the panel has misinterpreted the evidence.

In the case of an appeal, the ABF will establish a new assessment panel (the Review Assessment Panel) that will consist of 2 Recreation Industry Assessors, not involved in the original assessment.

The new assessment panel will review all material available and make a decision with one of two possible outcomes:

· Grant recognition

· Deny Recognition

The RCC Review Assessment Panel will notify the applicant of the decision within 2 months of receiving the appeal.

The decision of the RCC Review Assessment Panel will be final. If you are unhappy with the decision of the RCC Review Assessment Panel, you may wish to contact the Australian Sports Commission’s Sport Education Section for a second opinion.

1. 
Level 2 Coaching Accreditation

RCC Application Form

PART A – Personal Information

Name: ______________________________________________________________

Club / Association:_____________________________________________________

Current coaching position/s held (if any):
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
Past coaching positions held (within the last four years):
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
Address: ____________________________________________________________

City: _________________________
State: ______________ P/code: ____________

Phone: _____________________________   Fax: ___________________________
Mobile: __________________________________  
Email: __________________________________________________

Date of application: _________________________

PART B – Experience gained 
This section will provide your assessors with an overview of experiences you may have gained that may be relevant to your application. 
1. Work experience (if applicable)

Please complete the following in relation to your work experience, either full-time or part-time, including any voluntary or unpaid work. Begin with your present position followed by the next most recent job and so on. If you feel that your current or previous employment experiences will not contribute in any way to the assessment of your application, leave this section blank.
Present work:

Present employer: ___________________________________________________________

Current position: _____________________________________________________________
Duties that may be relevant to this application: 
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
Previous work:

Name of employer: ___________________________________________________________
Your position: _______________________________________________________________
Duties that may be relevant to this application: 
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
2. Education and training

Indicate any education and training you have undertaken, including formal courses, adult education courses, training undertaken at work, etc.

Education/Training




    Length

Year

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


3. Life experience

Note any other activities you have undertaken and/or are currently involved with which have given you skills and knowledge which could be relevant to the units for which you are claiming RCC.

(Leisure, sport, recreation, hobby, or other activities could be noted for instance) 

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

PART C – Modules Claimed
I intend to apply for RCC in the Level 2 Coaching Course in the following Coaching Principles modules:

	
	RCC Claimed YES / NO

	Unit One – Speed, strength and power
	

	Unit Two – Flexibility & recovery training
	

	Unit Three – Anatomy for coaches
	

	Unit Four – Biomechanics
	

	Unit Five – Nutrition 
	

	Unit Six – Sports psychology
	

	Unit Seven – The coach as a resource manager
	

	Unit Eight – Drugs in sport
	

	Unit Nine – Skill coaching
	

	Unit Eighteen – Advanced Planning 
	

	Unit Nineteen – Umpire / coach / player relations
	

	Unit Twenty – Risk Management 
	


Additional requirements that each candidate will need to gain (or prove equivalency for) the ABF Level 2 coaching accreditation include:

Practical Coaching Experience

Coaches must have been actively coaching for 60 hours since the time of their level 1 accreditation (a statement to verify this must be provided by a current level 2 coach, or the regional, state or national coaching director / development manager).
PART D – Evidence of Learning

Unit 1:

Speed strength & Power
	Learning outcomes
	Summary of evidence provided 

Be sure to place numbers on your piece(s) of evidence that correlate to the unit number and the learning outcome. 
For example, for evidence of prior learning in this unit, your evidence should be numbered U 1.1 & U 1.2. Use this method throughout for labelling your evidence. 

Use the spaces below to reference your attached evidence or to outline your experience. 

Remember, your claims of competency must be supported by evidence.

	1. Apply the appropriate training regime to improve the speed, strength, and power capacity of their athlete(s).
	

	2. Evaluate the effectiveness of their programs and make appropriate modifications.
	


Unit 2:

Flexibility & recovery training
	Learning outcomes
	Evidence supplied

	1.    Identify and understand the appropriate training methods to enhance the flexibility of their athletes and maintain range of movement.
	

	2.    Devise a training plan / sessions for the development of athlete flexibility.
	

	3.    Apply the training regime to improve the recovery of their athlete(s).
	

	4.    Evaluate the effectiveness of their programs and make appropriate modifications.
	


Unit 3:

Anatomy for coaches

	Learning outcomes
	Evidence supplied

	1. Describe the structures of the human body as they relate to sporting performance.
	

	2. Recognise anatomical terminology.
	

	3. Relate sporting injuries to the various systems within the body.
	


Unit 4:

Biomechanics

	Learning outcomes
	Evidence supplied

	1. Observe and interpret the mechanics of basic movement patterns.
	

	2. Recommend modifications to a baseball specific movement pattern to produce a more efficient movement.
	


Unit 5:

Nutrition for athletes
	Learning outcomes
	Evidence supplied

	1. Identify components of a well balanced diet.
	

	2. Advise athletes of appropriate training and competition diets.
	

	3. Recognise and instigate a suitable fluid replacement regime.
	

	4. Identify possible nutritional deficiencies/eating problems affecting athletes.
	


Unit 6:

Sports psychology
	Learning outcomes
	Evidence supplied

	1. Establish long and short term goals with their athletes/team.
	

	2. Recognise the need for and apply stress management, arousal control and mental rehearsal techniques with their athletes.
	

	3. Identify the motivational needs of the athletes/team by fostering intrinsic motivation and applying extrinsic incentive methods.
	

	4. Manage their time to avoid burnout.
	


Unit 7:

The coach as a resource manager
	Learning outcomes
	Evidence supplied

	1. Manage a group of athletes in varying situations practice, competition, intra/interstate competition.
	

	2. Co-ordinate support staff.
	

	3. Effectively implement appropriate communication skills with coaching staff.
	

	4. Locate relevant information and resources.
	


Unit 8:

Drugs in sport
	Learning outcomes
	Evidence supplied

	1.    Identify classes of drugs which are banned or restricted, and understand why drugs are banned in sport.
	

	2.    Inform athletes of their rights and responsibilities in relation to drug testing.
	

	3. Obtain specific information and advice in relation to this issue.
	


Unit 9:

Skill coaching
	Learning outcomes
	Evidence supplied

	1.    Identify and understand when an athlete demonstrates skills at each stage of learning.
	

	2.    Implement specific and relevant skill coaching strategies to assist the athlete in the area of skill development.
	


Unit 18:

Advanced planning
	Learning outcomes
	Evidence supplied

	1.    Design and present a periodised yearly training plan consisting of micro, macro and mesocycles.
	

	2.    Include strategies to address competition preparation in the plan.
	

	3.    Include contingency planning in the overall design of the plan.
	

	4.    Evaluate the plan
	

	5.    Incorporate individual athlete development needs in this plan
	


Unit 19:

Umpire, coach, player relations
	Learning outcomes
	Evidence supplied

	1. Effectively work with umpires and appreciate their role in the sport.
	


Unit 20:

Risk management
	Learning outcomes
	Evidence supplied

	1. Identify and implement  effective risk minimization strategies in training and competitions.
	

	2. Understand the legal responsibilities of the coach.
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